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Ling Tung University Curriculum Standards in effect since 2022
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Department( & *7%]):Business Administration( £ % #  College(# F=):College of Business and Management(

7L %)

Academic Year of Entrance( » § #):2022
Program:Four-year B.D. for Evening Division(:& 12 & 4|2 £ 4])

B E )

- BE Y-8y 1st Semester First Year
FLp LR Course Title R/E Credits Hours
PrRde Ay Chinese Reading and Thinking R 2 2
BOEE BB E Career and functional development R 2 2
EARE(-) Economics | R 3 3
4 Marketing Management R 3 3
fEEhe he Introduction to Business and Ethics R 3 3
AR R /i i Human Relations and Communication E 2 2
FRoEE Management Psychology E 3 3
- B -2 2nd Semester First Year
AP LA Course Title R/E Credits Hours
D R Application of Chinese R 2 2
By (=) Physical Education I R 2 2
LS Management R 3 3
TE Operations Management R 3 3
e:+8 (-) Financial Accounting I R 3 3
=g (Z) Economics 11 R 3 3
AR AT Creative Thinking E 2 2
£ 5 Financial Markets E 3 3
T A Commercial Calculus E 3 3
Y -BEx-5Y 1st Semester Second Year
AP LA Course Title R/E Credits Hours
He hme s G Ethnics and Interpersonal Relationships R 2 2
E 2 English R 2 2
g8 (=) Financing Accounting I1 R 3 3
et 8 Statistics R 3 3
&% ? AR e s Enterprise Resource Planning - Distribution R 3 3
BB RNgEE Advertising and Brand Management E 2 2
B ﬂ%?iriiéé Guide to New Knowledge of the Management E 2 2
iR % 75 Consumer Behaviour E 2 2
ks 5 Organizational Behavior E 3 3
I N Money,Banking,and Economic Activities E 3 3
T EBME F1E Retail and Store Management E 3 3
AR KT () National Defense Education I E 2 2
S BEF_2Y 2nd Semester Second Year
AP LA Course Title R/E Credits Hours
Bkt Digital Application R 2 2
Wy (=) Physical Education II R 2 2
Fred s (=) General Education I R 2 2
BIgE Workplace English R 2 2
A FhRER Human Resource Management R 3 3
PAFEE 78 Financial Management R 3 3
FEZ Business Law E 2 2
BEL 2FEd P Occupational Safety and Health Management E 2 2
Pt R 4aE T Physical Distributon & Supply Chain Management E 3 3
mhEEFE International Business Management E 3 3
REE M g1 Customer Relationship Management E 3 3
AR HT(Z) National Defense Education 11 E 2 2
—BEN-8BY 1st Semester Third Year
R Course Title R/E Credits Hours
g (Z) General Education II R 2 2
¥y 2 Business Research R 3 3
iR Statistical Software Applications R 3 3
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Ling Tung University Curriculum Standards in effect since 2022

Department( % #7%]):Business Administration( £ ¥ ¢  College(# Fx):College of Business and Management(

%) ¥ F1%)
Academic Year of Entrance( » § #):2022
Program:Four-year B.D. for Evening Division(:& 2 & 4|z & #1])
LA TR E Human resource development E 3 3
®EE Investments E 3 3
¥EM G Labour Relations E 3 3
PRI F R Service Management E 3 3
AP F e Cost and Management Accounting E 3 3
T AR R T A E-Commerce and Internet Marketing E 3 3
SR ES-_BY 2nd Semester Third Year

BB LA Course Title R/E Credits Hours
gredd (2) General Education III R 2 2
L4 (-) Project Management [ R 3 3
i FEE Summary of Tax Law E 2 2
L K- i Marketing research and Analysis E 3 3
PAARER & 2 47 Financial Statement Analysis E 3 3
f:ﬂ.??%‘% 245 Organizational Theory E 3 3
< B A T e R Big Data Analysis and Application E 3 3
it (-) Practical Topics 1 E 3 3
Y B ES- B 1st Semester Fourth Year

IR Course Title R/E Credits Hours
plFreplEE 0 Innovation and Entrepreneurship Management R 3 3
AFEdEm Sustainable Management E 2 2
ik (c) Practical Topics 2 E 3 3
L4 (= Project Management 11 E 3 3
s EE Futures and Options E 3 3
AA FTRERR R Case Studies of Human Resource Management E 3 3
ERERF I Financial certification practice E 3 3
T4 L HF A Marketing Planning Practice E 3 3
B LE Y E Chain business management E 3 3
EE T RAD - Enterprise Resource Planning - Finance E 3 3
SrHES-FH 2nd Semester Fourth Year

IR Course Title R/E Credits Hours
Rk e Strategic Management R 3 3
4EFEE career management E 2 2
R % pirE e International Financial Management E 3 3
A ERREAE Marketing Management Case Study E 3 3
I P4 ARG financial planning E 3 3
LEFEERE I Project Management Certificate Practice E 3 3
£ ETRAL-ITE Enterprise Resource Planning - Qperational E 3 3

# +:R=Required;E=Elective
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Regulations

1.The total number of credits required for graduation is 128, including 24 university-required
credits,6 college-required credits,45 department-required credits, and 53 professional elective
credits.

2.Students in their first to third years may take 9-25 credits per semester, while fourth-year
students may take 6-25 credits. Detailed regulations are governed by the University Academic
Regulations.

3. Students may take courses offered by other departments that are not offered by this
department. Upon departmental review, a maximum of 12 credits from such courses may be
counted toward the department’s major elective requirements; credits from interdisciplinary
programs may be counted separately. Students may also take courses at other universities,
limited to one course. Credits earned will be included in the calculation of external elective
credits. Inter-institutional enrollment shall follow the University’s "Implementation Guidelines
for Inter-Institutional Course Selection.”

4.Students participating in the Ministry of National Defense Reserve Officers' Training Corps
(ROTC) who have completed required training and obtained certification may apply for
exemption from internship courses. Students applying for a full-semester internship exemption
must complete registration and enroll in at least 3 credits during that semester.



